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The Schedule/Itinerary
Appointment Title

Resident Lunch

Thursday, September 17, 2020
10:30 a.m. – 12:00 noon

Conference Room C, Hospital
Zoom Platform

Please bring your lunch  
Meet the current residents  

Two-Way Q&A

List names and specialties of residents  
attending the lunch

Meet the Leadership Team

Thursday, September 17, 2020
8:00 a.m. – 8:30 a.m.

Dean Anderson’s Office, Main Administration
Building

Zoom Platform

Review Your Itinerary  
Get You Connected  

Answer Initial Questions
Angela Johnson, Snr. Assistant to Dean Anderson

Other Attendees
Welcome to ABC Health Care

Purpose and RoleLogistics

Thursday, September 17, 2020
9:00 a.m. – 10:00 a.m.

Conference Room A, Main Administration  
Building

Zoom Platform

Dean Anderson  
Dean Woodford  

Dean Picton

State the purpose of this meeting  
and what you expect from the  

participant
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The TIGMER 
Interview

• Automatic on-line scheduling 
software utilized

• Zoom log-on information sent to 
applicant

• Appointment added to Outlook for 
one interviewer

• We created a 10 minute online video
• Explained the program and 

discussed FAQs
• Applicants sent link to video to 

watch BEFORE the interview
• Noted that interviews would be 

recorded



The TIGMER Interview

• Set of 7 questions created and used 
for all interviews

• Applicants again notified of recording
• One interviewer would ask the 

questions and answer any additional 
questions from applicant

• Interviews would last from 30-45 
minutes.

• Recordings saved to a Google Drive 
account

• Other faculty could watch when 
convenient



What would we have done 
Differently?

- Breakout sessions
- Virtual Tour
- Resident interaction
- Consider CASPer
(www.altusassessments.com) 

http://www.altusassessments.com/


• Create individualized meeting rooms for Program
Director and Associate Program Directors

• Waiting room with personalized message

• “Doorbell” to indicate when the next applicant is in the
waiting room

• Computer or Mobile APP

The video interview: Zoom video conference

Jill Patton DO



p3 -How would you rate your video  interview?

1 (Negative) 1111

5  (Positive)

I
N/A I

0 10 20 30 40 50 60 70 80

# Field Minimum Maximum Mean Std Deviation Variance Count

1 How would you rate you r video interview? 1 . 00 6.00 4.09 1.14 1 . 29 1 5 0
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Facilitation (con’t)
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